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February 2022 

Sample BS&A Reports 
Sample BS&A #1 – Job Search Stage Using 
BSADocs 
Note: Katy is currently searching for a job in retail after working for a brief time earlier in 
2021.  This is an example of a Title II disability beneficiary in the job search stage 
whose earnings goal is above the TWP level but less that the SGA benchmark.  It 
includes information about some work incentives that the CWIC believes she would use 
if her gross earnings were above the SGA benchmark.  Because she has not yet started 
working and there is no definitive start date, the BS&A report does not include a 
particular estimate of the dates of the Trial Work Period and Extended Period of 
Eligibility.  However, for purposes of the TWP/EPE chart, the estimated start date is the 
beginning of May 2022. 

This BS&A was created using the report writing software, BSADocs, and the template 
from the state of Texas.  Some state-specific details are included, which could be 
different depending on where Katy lives. 

Benefits Summary & Analysis 
Name:  Katy Dyd 
Date:  April 15, 2022 

It was a pleasure speaking with you about your work goals.  This report will show how 
you can work and get ahead. 

Summary of Your Current Situation & Employment Goals 
Current Situation:  
I verified with Social Security, the Centers for Medicare and Medicaid Services and 
Texas Health and Human Services (HHS) that you are receiving the following benefits: 

• Social Security Childhood Disability Benefits (CDB) - net $875.00/month 
• Medicare (Part A-hospital, Part B-medical and Part D-prescription) based on 

entitlement to CDB 
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o The state pays the Part B premium and helps pay Part A and B deductibles 
and coinsurance 

o Full Extra Help - keeps Part D co-pays low and helps pay the premium 

Employment Details: 
• You are not currently working.  
• Your goal is to earn $1,000.00/month as a retail worker. 

How Work Affects Your Cash Benefits 
Childhood Disability Benefits: 
CDB has different phases of work rules, each with work incentives that support your 
efforts to work.  Some work incentives allow you to maintain CDB when working, while 
others allow you to easily restart the benefit if it stops.  Below are the key details given 
your situation and goals. 

Phase 1- Trial Work Period (TWP): 
During the TWP, you can earn any amount and receive CDB, as long as you still have a 
disability.  Your TWP ends when you use 9 TWP months within a 5-year period.  You 
use a TWP month each time your monthly gross earnings are more than $970 (2022 
rate).  Social Security has not reviewed all of your work.  I estimate you have 3 TWP 
months available. 

Phase 2-Extended Period of Eligibility (EPE):  
The month after your TWP ends you begin a 36-month Extended Period of Eligibility.  
During the EPE, Social Security will give you CDB for months your countable earnings 
are below Substantial Gainful Activity (SGA), but they will suspend CDB for months your 
countable earnings are at or above SGA.  An explanation of SGA is provided below.  
During the EPE, Social Security can easily restart your CDB if your countable earnings 
fall below SGA.  You don’t have to reapply.  This is a great safety net. 

Understanding SGA: 
After the TWP, Social Security will decide if your work activity is Substantial Gainful 
Activity (SGA).  To make this decision they compare your monthly countable earnings to 
a guideline of $1,350 (2022 rate).  The word “countable” is important because Social 
Security may not count all of your gross wages when deciding if your work is SGA.  For 
example, they deduct paid time off, the value of extra help or reduced productivity on 
the job because of your disability, and impairment-related expenses you pay for that are 
necessary for you to work.   Based on what you shared, it appears you will not need 
these work incentives at this time because your gross earnings will be below SGA.  I am 
sharing the following details with you in case you earn more in the future. 

• Impairment Related Work Expenses (IRWE): An IRWE is an expense that you pay 
for, is not reimbursed, is related to an impairment being treated by a healthcare 
provider and enables you to work.  Social Security may deduct the cost of these 
expenses from your gross monthly wages to determine your countable earnings.   
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• Subsidy and Special Conditions:  Social Security may deduct the value of extra 
support or reduced productivity on the job because of your disability.  To determine 
this amount, Social Security may ask your employer to identify the value of the extra 
support or reduced productivity.  If you receive support on the job from an 
employment agency, Social Security may deduct your hourly wage for each hour 
you receive that help.   

There is one final detail about SGA.  After the TWP, the first time you have a pattern of 
work that is SGA Social Security pays your CDB for 3 months.  This is called the Grace 
Period, the first month of which is known as the cessation month.  This can occur during 
Phase 2 or Phase 3. 

Phase 3-Post EPE: 
This phase begins after the 36th month of your EPE.  If your countable earnings are 
below the SGA guideline, your CDB continues.  If your countable earnings are SGA, 
your CDB will terminate.  However, there is a work incentive called Expedited 
Reinstatement (ExR) that may be used to quickly restart the CDB if you can’t maintain 
SGA level work.  I will provide more details about this work incentive when you are 
closer to this phase. 

Specific to You: 

• Earning $1,000.00/month:  Based on the information above, I estimate your CDB will 
continue.  Remember, during the TWP you keep your CDB no matter how high your 
earnings go.  After the TWP, I estimate your CDB will continue because your work is 
expected to be below the SGA guideline. 

I have attached a TWP/EPE Tracking Chart to this report that shows how these work 
incentives fit together.  Keep in mind the changes noted above are only an estimate.  
Social Security makes final decisions about your CDB. 

 

How Work Affects Your Health Insurance 
Medicaid (Medicaid Buy-In): 
When you work, you can request eligibility for Medicaid through Medicaid Buy-In (MBI).  
Medicaid Buy-In provides medical assistance to people who have a disability and 
earned income from wage or self-employment.  To be eligible, your countable earned 
income must be less than 250% of the Federal Poverty Level and your resources must 
be equal to or less than $5,000.  Unearned income, such as Social Security cash 
benefits, is not counted.  A premium is charged if you receive any unearned income 
greater than $841 in (2022) or if your net earnings exceed 150% of the Federal Poverty 
Level.  If you are found eligible for Medicaid Buy-In and charged a premium, you must 
pay this premium to activate your coverage and continue to pay it monthly to maintain 
your coverage. 
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Specific to you: 

• Earning $1,000.00/month: Based on the information above, I recommend that you 
enroll in the Medicaid Buy-In Program.  I estimate your monthly premium will be 
approximately $34/month.  MBI would be a good option for you to consider because: 

• MBI works like a secondary insurance to your Medicare, helping to cover the 
Medicare Part A and B deductibles and co-insurance. 

• Having MBI makes you automatically eligible for the Medicare Part D Extra Help 
program so you would have financial help with the Part D out-of-pocket expenses. 

• MBI may cover some medical costs that Medicare doesn’t, such as personal care 
services. 

Keep in mind the details above are only an estimate.  Texas Health and Human 
Services makes final decisions about your eligibility for Medicaid. 

Medicare: 
Medicare is a federal health insurance program that offers hospital, medical, and 
prescription drug coverage.  You are eligible for Medicare because you have been 
entitled to CDB for more than 24 months.  Medicare coverage continues when you are 
entitled to CDB.  If your CDB entitlement ends due to SGA, the Extended Period of 
Medicare Coverage (EPMC) lets you keep Medicare for at least 7 years and 9 months 
(93 months) after your Trial Work Period, as long as you still have a disability.  You do 
not have to request EPMC, it will start automatically. 

Specific to You: 

• Earning $1,000.00/month: Based on the information above, I estimate your Medicare 
coverage will continue because you will still be entitled to CDB. 

Keep in mind the details above are only an estimate.  Social Security makes the final 
decision about your Medicare eligibility. 

Medicare Part A and B Financial Assistance: 
Beneficiaries with Medicare Parts A (hospital) and B (medical) usually have to pay a 
Part B premium, plus deductibles and coinsurance.  However, the state has two 
programs that help pay these costs:  Medicaid and the Medicare Savings Program.  
Medicaid helps pay your Part A and B deductibles and coinsurance, plus the state may 
pay your Part B premium depending on the Medicaid group you use.  MSP will pay your 
Part B premium, plus it may help pay your Part A and B deductibles and coinsurance if 
your countable income is at or below 100% of the Federal Poverty Level (FPL). 

To get help through Medicaid you must be found eligible for one of the Medicaid 
eligibility groups.  To get help through the MSP your countable income must be below 
135% of the FPL (below 120% if you have Medicaid).  Texas Health and Human 
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Services (HHS) doesn’t count all your income; they exclude the first $20 of unearned 
income and over half of your earnings.  The MSP also has a resource limit of $8,400 
(2022). 

Specific to You: 

• Earning $1,000.00/month: Based on the information above, I estimate the MSP will 
pay your Part B premium because your estimated countable income 
($1,322.50/month) is below 120% of the FPL ($1,359.00/month), and Medicaid will 
help pay your Part A and B deductibles and coinsurance. 

Attached are MSP calculation worksheets.  Keep in mind the details above are only an 
estimate.  Texas Health and Human Services makes the final decisions about your 
eligibility for help with Part A and B costs. 

Medicare Part D Financial Assistance: 
Medicare Part D (prescription drug coverage) out-of-pocket costs can include a 
premium, a deductible and copays that vary depending on the plan you choose.  Extra 
Help, also known as the Low Income Subsidy program, helps pay those out-of-pocket 
expenses.  The program has two levels of assistance, Full Extra Help and Partial Extra 
Help. 

Full Extra Help pays all or most of the Part D premium, the annual deductible, and 
keeps copays to a low amount ($0 - $9.85 per prescription in 2022).  People who get 
Supplemental Security Income (SSI), Medicaid, or help from Texas Health and Human 
Services (HHS) with any Medicare Part A and B costs are automatically enrolled.  When 
working, if you fall under one of those groups you can get or keep Full Extra Help. 

Specific to You: 

• Earning $1,000.00/month: Based on the information above, I estimate you will be 
eligible for Full Extra Help because of your enrollment in the Medicaid Buy-In 
Program (MBI).Keep in mind the details above are only an estimate.   

Social Security and the Centers for Medicare and Medicaid Services make final 
decisions about eligibility for Extra Help. 

 

Employment and Other Services to Help You Reach Your Goal 
You are currently receiving employment services from Texas Workforce Solutions-
Vocational Rehabilitation Services (VR).  Texas Workforce Solutions-Vocational 
Rehabilitation Services (VR) is part of Ticket to Work, which is a Social Security funded 
program designed to help beneficiaries reach self-sufficiency.  If you have a signed 
service plan that has been accepted by Social Security and you meet Timely Progress 
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Requirements, Social Security may not conduct a medical continuing disability review 
(CDR). 

You shared that all of your employment support needs are being met and you don’t 
need additional services.  However, you did express some concern about transportation 
to and from a job and we discussed several options.  Your Supported Employment 
Specialist at Just Jobs has agreed to help you learn how to use public transportation to 
get to and from work once your job begins.  You are also interested in learning to drive 
and plan to save for a used car once you start receiving a paycheck.  Your TWC 
counselor has also agreed to pay for driving lessons once you begin working.  I will 
follow up with you after you get a job offer to make sure everything is going as planned. 

Other Topics 
Reporting Earnings to Social Security (CDB): 
You must report to Social Security when you start work, stop work, or have a change in 
hours, duty, or pay.  To report this type of change, mail a copy of your pay stub to your 
local Social Security office at 333 Main Street, Austin, Texas 78757 or bring a copy of 
your pay stub to your local Social Security office at 333 Main Street, Austin, Texas 
78757.  Ask for a receipt that documents you reported.  If you have low wages Social 
Security may not ask you to do anything more except report if your earnings increase.  If 
you have earnings above SGA, Social Security may send you a Work Activity Report 
(form SSA-821).  I can help you complete that form so please call me when you receive 
it.  Once Social Security has listed the employer on your record, I recommend you log 
into your my Social Security account (http://www.ssa.gov/myaccount) and report your 
earnings each month. 

Reporting Earnings to Texas Health and Human Services (HHS):  
HHS requires Medicare Savings Program beneficiaries to report any change in income 
within 10 days of the change.  There are several ways to report your change in income.  
You can call your local HHS office and report by phone. You can go to your local HHS 
office and report in person. You can mail a written notice of the change.   Finally, you 
can report online at www.yourtexasbenefits.com.   You can use HHS Form H1019 to 
report your change in income:  HHS Form 1019.   

Important Things for You to Remember 
Issues requiring immediate action: 

• Report your past work activity to Social Security immediately.  You should 
provide them with a copy of your pay stubs and request a receipt. 

Important dates or deadlines: 
• When you get a job offer, you should call me immediately so we can talk about 

how to report your earnings to Social Security and Texas Health and Human 
Services (HHS).  It is extremely important that you inform both of these agencies 
about any earnings you receive. 

http://www.ssa.gov/myaccount
http://www.yourtexasbenefits.com/
https://www.hhs.texas.gov/regulations/forms/1000-1999/form-h1019-report-change
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• Once you begin working, you can apply for the Medicaid Buy-In (MBI) program 
through Texas Health and Human Services (HHS).  I can assist you in filling out 
this application and submitting it. 

Recordkeeping reminders: 
Please keep this Benefits Summary and Analysis in your records.  Remember to keep 
letters you get about your benefits.  Keep notes and receipts whenever you report 
changes and be sure to keep everything together in one place so you can find it.  Notes 
should include the agency where you made the report, the date you made the report, 
who you talked to, what you told them, and what papers you submitted. 

It is your responsibility to promptly report all relevant changes to Social Security and any 
other federal, state, or local entity administering the benefits you receive.  You can 
report your earnings to Social Security online once Social Security knows you are 
working.  You can do this using my Social Security (https://www.ssa.gov/myaccount/) 
after Social Security has your employer’s information. 

Using this report:  
You should keep this report and refer back to it when you have questions about how 
your employment plans may affect your benefits.  It is also important for you to share 
this report with other people who are helping you achieve your employment goals. 

Changes in the situation described above may seriously affect the accuracy of the 
information provided in this correspondence.  Please contact me immediately to discuss 
any changes in your benefits situation or employment plans or to answer any additional 
questions you have about how employment may affect your benefits. 

___________________________________ _______________________ 

CWIC:  Super CWIC   Date: 

Agency:  CWIC, Inc. 

Phone:  333-333-3333 

Email:  super@cwicinc.org 

https://www.ssa.gov/myaccount/
mailto:super@cwicinc.org
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TWP / EPE Tracking Chart 
Customer: Katy Dyd  
Date: 4/15/2022 

Work Incentives Counselor: Super CWIC  

Scenario Description: Part-time work at $1,000 per month estimated to begin in May 2022.  This scenario assumes SSA 
will determine February-July 2021 to be Trial Work Period months based upon the pay stub information you provide. 

YEAR 1 2021 – Table 1 
YEAR 1 2021 Jan Feb Mar Apr May Jun 

Countable 

Earnings 

 $950 $950 $950 $950 $950 

Benefit Status  TWP #1 TWP #2 TWP #3 TWP #4 TWP#5 

YEAR 1 2021 – Table 2 
YEAR 1 2021 Jul Aug Sept Oct Nov Dec 

Countable 

Earnings 

$950      

Benefit Status TWP #6      

YEAR 2 2022 – Table 1 
YEAR 2 2022 Jan Feb Mar April May Jun 

Countable 

Earnings 

    $1,000 $1,000 
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YEAR 2 2022 Jan Feb Mar April May Jun 

Benefit 

Status 

    TWP 

#7 

TWP 

#8 

YEAR 2 2022 – Table 2 
YEAR 2 2022 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 

Benefit 

Status 

TWP 

#9 

EPE  

Check 
Continues  

EPE EPE EPE EPE 

YEAR 3 2023- Table 1 
YEAR 3 2023 Jan Feb Mar April May Jun 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 3 2023- Table 2 
YEAR 3 2023 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 
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YEAR 3 2023 July Aug Sept Oct Nov Dec 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 4 2024 – Table 1 
YEAR 4 2024 Jan Feb Mar April May Jun 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 4 2024 – Table 2 
YEAR 4 2024 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 5 2025 – Table 1 
YEAR 5 2025 Jan Feb Mar April May June 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 
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YEAR 5 2025 Jan Feb Mar April May June 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

 

YEAR 5 2025 – Table 2 
YEAR 5 2025 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$1,000 $1,000 $1,000 $1,000 $1,000 $1,000 

Benefit 

Status 

EPE 

#36 

Post-EPE 

Check 
Continues 
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MSP Calculation Sheet 
Name:  Katy Dyd 

Scenario Description:  Earning $1,000 per month and retaining eligibility for CDB of 
$875 

Step Calculations 

Unearned Income $875 

General Income Exclusion (GIE) $20 −$20 

Countable Unearned Income = $855 

Gross Earned Income $1000 

Student Earned Income Exclusion 0 

Remainder $1000 

GIE (if not used above) $20 −0 

Remainder $1000 

Earned Income Exclusion (EIE) $65 − $65 

Remainder $935 

Impairment Related Work Expense (IRWE)  − 0 

Remainder $935 

Divide by 2 $467.50 

Blind Work Expenses (BWE)  − 

Total Countable Earned Income = $467.50 

Total Countable Unearned Income $855 

Total Countable Earned Income + $467.50 

PASS Deduction − 0 

Total Countable Income = $1322.50 

You will likely continue to be eligible for a Medicare Savings Program when you 
are working, but this program will pay the Part B premium only.  Your countable 
income of $1,322.50 will be higher than the income limit for the Medicare Savings 
Program that pays all of your other Part A and B expenses.  However, Medicaid 
Buy-In will assist you in paying these other Part A and B expenses when you 
enroll. 
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Work Incentives Plan 
Beneficiary Name:  Katy Dyd 
Date: 4/15/2022 

Employment Goal: Working part-time in a retail setting, earning approximately $1,000 a 
month. 

Accessing Employment Services and Supports 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Continue to meet 
with Supported 
Employment Specialist at 
Just Jobs 

Katy Ongoing until 
a job is 
secured 

 

Resolving Existing Benefit Issues 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

No benefits issues to 
address at this time 

   

Managing Social Security Benefits and Work Incentives 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Gather pay stubs from 
previous work and report 
earnings to Social 
Security. 

Katy 4/30/22  
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Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Call CWIC as soon as 
Work Activity Report is 
received and complete 
report together over the 
phone.  

Katy/CWIC 5/30/22  

Create benefits binder to 
keep receipts for work-
related expenses, letters 
from Social Security 

Katy/CWIC 5/30/22  

Continue to track TWP 
months 

Katy When job 
starts 

 

Report beginning of work 
to Title 2 claims 
representative and submit 
paystubs monthly 

Katy After receipt 
of a month of 
paystubs  

 

Report changes in 
monthly income to Title 2 
claims representative 

Katy On-going after 
initial report 

 

Managing Federal, State or Local Benefit Programs 

Action Step Person 
Responsible 

Target Date Completed 
Date 

No action needed at this 
time.  
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Planning for Future Healthcare Needs 

Action Step Person 
Responsible 

Target Date Completed 
Date 

Apply for Medicaid Buy-In Katy When job starts  

Report wages to Texas 
Health and Human 
Services for Medicare 
Savings Program 

Katy When job starts  

FOLLOW-UP CONTACT PLAN 

Action Step Person 
Responsible 

Target Date Completed 
Date 

Call CWIC when job offer is 
made. 

Katy/CWIC   

Call CWIC when Work 
Activity Report is received 

Katy   

Beneficiary Signature:  Date: 

CWIC Signature:  Date: 
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Sample BS&A # 2 - SSI Employment Stage Using 
BSADocs 
Note:  Benjamin has been working at a sheltered workshop but will soon start a new job 
at a retail store.  He receives In Kind Support and Maintenance using the VTR rule 
because he lives at home with his parents and does not pay for rent or groceries.  This 
Benefits Summary & Analysis was created using the report writing software, BSADocs, 
and the template from the state of North Carolina.  Some state-specific details are 
included, which could be different depending on where Benjamin lives. 

Benefits Summary & Analysis 
Name:  Benjamin Johnson 
Date:  January 17, 2022 

It was a pleasure speaking with you about your work goals.  This report will show how 
you can work and get ahead. 

Summary of Your Current Situation & Employment Goals 
Current Situation: I verified with Social Security and the local Department of Social 
Services (DSS) that you are receiving the following benefits: 

• Supplemental Security Income (SSI) - net $503.17/month 
• Medicaid (based on SSI eligibility) 
• Community Alternatives Program for Disabled Adults - Medicaid program that 

provides community living supports 

Additional Details: 
• Your SSI is less than the maximum amount ($841.00) because of earnings posted 

on your SSI record ($200.00) and free food and/or shelter you receive ($280.33). 

Employment Details: 
• You are working as a stocker and are earning about $200.00/month.  You have 

been doing this work since October 2020. 
• Your goal is to get a different job working as a stocker at a local retail store and 

earning $1,300.00/month. 

How Work Affects Your Cash Benefits 
Supplemental Security Income (SSI): SSI is a cash benefit for people with 
disabilities who have low income and resources.  The amount you receive is reduced if 
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you have other income.  Many people think they’ll have less money if they work, but 
that’s a myth. 

Social Security doesn’t count all of your income when calculating your SSI amount.  
They deduct $20 from your unearned income; if you don’t have unearned income, they 
deduct it from your gross earnings.  Then they deduct $65 of your gross earnings and 
divide the remainder of those earnings in half.  The amount of income left after these 
deductions is called total countable income.  Social Security subtracts your total 
countable income from your base SSI rate; the remainder is your new SSI amount.  
Because of these deductions you have more money when working. 

The following is an additional deduction that appears to fit your situation.  I can assist 
you in requesting this work incentive. 

Impairment Related Work Expenses (IRWE):When Social Security 
calculates the SSI amount, they may deduct the cost of items or services that you pay 
for, are not reimbursed, are related to an impairment being treated by a healthcare 
provider, and enable you to work.  Social Security deducts the IRWEs from your gross 
wages before dividing your wages in half.  The IRWE deduction lets you keep more of 
your SSI when working.  You indicated you have the following expenses that could 
be IRWEs:  specialized transportation ($150).  When you report earnings to Social 
Security, ask them to apply the IRWE deduction and provide receipts.  They may ask 
you for proof that the expenses are related to a medical condition. 

If your earnings reduce the SSI to $0 you can keep your SSI claim open by using a work 
incentive called 1619(b).  With 1619(b) you contact Social Security when your income is 
low enough to receive SSI again and they will restart your benefit; you don’t have to 
reapply.  Below I will explain how you can also keep Medicaid through 1619(b) and 
provide more details about the eligibility criteria. 

Specific to You: 

• Earning $1,300.00/month: Based on the information above, I estimate your SSI will 
be $28.17/month with approved IRWEs ($150.00/month) or $0.00/month without 
IRWEs.  If approved, IRWEs could offset your cost for these expenses.  With or 
without IRWEs, you have more money when working.  It appears you will meet the 
1619(b) criteria if your SSI is $0, which allows you to keep SSI eligibility status.  This 
is another great safety net.Attached are SSI calculation worksheets that show the 
details for these estimated changes.  Keep in mind the changes noted above are 
only estimates.  Social Security makes the final decision about your SSI eligibility 
and payments. 
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How Work Affects Your Health Insurance 
Medicaid (SSI Beneficiary):Medicaid is a health insurance program that covers 
certain groups of people who have low income and resources.  As an SSI beneficiary, 
your state automatically enrolled you in Medicaid.  Special rules make it possible for you 
to keep Medicaid when you work.  If you are eligible to receive an SSI payment when 
you work, you keep Medicaid.  If your earnings reduce your SSI to $0, you can still keep 
Medicaid by using 1619(b).  To use 1619(b), you must be ineligible for an SSI payment 
because of your earnings, still have a disability, have countable resources below 
$2,000, need Medicaid, and have annual earnings under $40,301 (2022).  Social 
Security allows a higher annual earnings limit in some situations. 

Specific to You: 

• Earning $1,300.00/month: Based on the information above, I estimate your Medicaid 
eligibility will continue either through continued receipt of an SSI payment because 
of approved IRWEs or through the 1619(b) work incentive.  Keep in mind the details 
above are only an estimate.  Social Security makes the final decision about your 
eligibility for SSI-based Medicaid. 

Home and Community Based Services Waiver: You are enrolled in the 
following Home and Community Based Services Waiver:  Community Alternatives 
Program for Disabled Adults (CAP/DA).  The waiver provides a number of services to 
support you in living in the community.  To maintain financial eligibility for the waiver 
when you are working, you must be eligible for one of the Medicaid eligibility groups 
approved by this waiver. 

Specific to you: 

• Earning $1,300.00/month: Based on the information above, I estimate your eligibility 
for waiver services will continue because you will be eligible for one of the Medicaid 
eligibility groups approved under this waiver. Keep in mind the details above are only 
an estimate.  The local DSS makes final decisions about your eligibility for Medicaid. 

Employment and Other Services to Help You Reach Your Goal 
You are currently receiving employment services from the Division of Vocational 
Rehabilitation Services (VR).  When you have a signed employment plan with the 
Division of Vocational Rehabilitation Services (VR), Social Security will suspend medical 
continuing disability reviews (CDR) if you are meeting Timely Progress Requirements.   

You may benefit from other employment services because you are interested in 
increasing your earnings to a level at which you can rent your own apartment and live 
on your own.  The following employment services may help you with those needs: 

Ticket to Work:A few months after you have reached your employment goal your 
services with the Division of Vocational Rehabilitation Services (VR) will close.  If you 
would like continued employment services or to prevent Social Security medical 
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continuing disability reviews (CDR) for a few more years, you could use Social 
Security’s Ticket to Work program.  The program provides funding to Employment 
Networks (EN) to support you in reaching and maintaining self-sufficiency.  ENs are 
organizations that provide free employment services.  If you sign a service plan with an 
EN that Social Security accepts and you meet Timely Progress Requirements, Social 
Security may not start a medical continuing disability review (CDR).  To use Ticket to 
Work, you need to choose an EN and sign a service plan with them, called an Individual 
Work Plan, after you close services with VR.  If you would like to work with an EN, call 
the Ticket Help Line at 1-866-968-7842 or see a list of ENs at Social Security’s Ticket to 
Work website (www.choosework.ssa.gov).  I can help you explore your options. 

Other Topics 

In Kind Support and Maintenance:  

 The Supplemental Security Income (SSI) benefit is intended to help you pay for food 
and shelter.  If another person pays some or all of those expenses for you, your SSI 
benefit can be reduced.  Social Security calls this free food and shelter “In Kind Support 
and Maintenance” (ISM).  If you have ISM, Social Security reduces your SSI by the 
actual amount of help you get, up to 1/3 of the highest SSI payment.  Currently, Social 
Security is reducing your SSI because of ISM.  If you pay more of your food and shelter 
costs, you may be able to get more in SSI.  If you compare SSI Calculation Sheet #3 to 
SSI Calculation Sheet #4, you can see how you would receive more in SSI if you did not 
have ISM.  If you would like to do this, I can explore the options with you. 

ABLE Accounts:  The ABLE account provides a way for people whose disability 
began before the age of 26 to save money and maintain eligibility for public benefits.  
The beneficiary and other people can deposit a combined total of $16,000/year.  A 
beneficiary who is working can deposit up to $12,880 more in 2022 if he or she isn’t 
participating in an employer-sponsored retirement plan. 

Money deposited by other people and investment gains are not counted as income for 
federally funded need-based benefits.  Money in an ABLE account is also excluded 
from the resource limit for federally funded need-based benefits like Medicaid and 
Supplemental Security Income (SSI), but with SSI only $100,000 is excluded.  Money in 
an ABLE account can be used for qualified disability expenses which include things like, 
education, transportation, employment training and support, assistive technology, and 
health care expenses. 

The North Carolina State Treasurer administers a version of the ABLE account called 
NC ABLE.  To start an account with NC ABLE, you are required to make an initial 
deposit of $25.  You can learn more about it at NC ABLE website 
(https://savewithable.com/nc/home.html) or by calling (888) 627-7503.  Other states 
have created ABLE programs that allow non-residents to participate.  If you are 
interested in finding out more about setting up an out-of- state account, visit the ABLE 
National Resource Center (www.ablenrc.org).  This website has a tool that helps you 

https://choosework.ssa.gov/
https://choosework.ssa.gov/
https://savewithable.com/nc/home.html
http://www.ablenrc.org/
http://www.ablenrc.org/
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compare ABLE accounts administered by different states so you can decide which one 
might best fit your needs. 

 

Reporting Earnings to Social Security (SSI):  When you begin 
working, you must report gross wages from your first month of work by the 10th of the 
following month.  I recommend you bring a copy of your pay stub to your local Social 
Security office at 333 Main Street, Raleigh, North Carolina 27601 to report your new 
work.  You must continue reporting earnings every month.  To report gross wages 
on an ongoing basis, I recommend you call, mail, or bring a copy of your pay stubs to 
the local Social Security office no later than the 10th day of the month after you receive 
earnings.  Be sure to ask for a receipt to document you reported. 

Important Things for You to Remember 
Issues requiring immediate action: Explore the option of increasing your SSI 
by paying your parents some or all of your food and shelter costs.  

• Report your monthly earnings to Social Security and ask for a receipt.  I will help 
you monitor your SSI payments to be sure the amount is correct. 

• Submit your paratransit costs to Social Security for approval as an IRWE. You will 
need to keep receipts for all trips to and from your job. 

• Explore the possibility of setting up an ABLE account in order to save more 
money without an impact on your eligibility for SSI or Medicaid. 

Recordkeeping reminders: Please keep this Benefits Summary and Analysis in 
your records.  Remember to keep letters you get about your benefits.  Keep notes and 
receipts whenever you report changes and be sure to keep everything together in one 
place so you can find it.  Notes should include the agency where you made the report, 
the date you made the report, who you talked to, what you told them, and what papers 
you submitted. 

It is your responsibility to promptly report all relevant changes to Social Security and any 
other federal, state, or local entity administering the benefits you receive.  You can 
report your earnings to Social Security online once Social Security knows you are 
working.  You can do this using my Social Security (https://www.ssa.gov/myaccount/) 
after Social Security has your employer’s information. 

Using this report:You should keep this report and refer back to it when you have 
questions about how your employment plans may affect your benefits.  It is also 
important for you to share this report with other people who are helping you achieve 
your employment goals. 

Changes in the situation described above may seriously affect the accuracy of the 
information provided in this correspondence.  Please contact me immediately to discuss 
any changes in your benefits situation or employment plans or to answer any additional 
questions you have about how employment may affect your benefits. 

https://www.ssa.gov/myaccount/
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___________________________________ _______________________ 

CWIC:  Super CWIC          Date: 

Agency:  CWIC, Inc.   

Phone:  333-333-3333 

Email:  super@cwicinc.org 

mailto:super@cwicinc.org


22 | Page 

SSI Calculation Sheet #1 

Name:  Benjamin Johnson 

Date:  January 17, 2022 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Current Situation - Earning $200 per month with In Kind 
Support and Maintenance. 

Step Calculations 
Unearned Income 0 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income =0 
Gross Earned Income $200 
Student Earned Income Exclusion −0 
Remainder =$200 
GIE (if not used above) $20 −$20 
Remainder $180 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$115 
Impairment Related Work Expense (IRWE)  − 0 
Remainder =$115 
Divide by 2 $57.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$57.50 
Total Countable Unearned Income 0 
Total Countable Earned Income +$57.50 
PASS Deduction −0 
Total Countable Income = $57.50 
Base SSI Rate $560.67 
Total Countable Income −$57.50 
Adjusted SSI Payment =$503.17 
Adjusted SSI Payment $503.17 
Gross earned income received +$200 
Gross unearned income received +0 
Total Income Received =$703.17 
PASS, BWE or IRWE Expenses −0 
Total Financial Outcome =$703.17 
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SSI Calculation Sheet #2 

Name:  Benjamin Johnson 

Date:  January 17, 2021 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Earning $1,300 per month with In Kind Support and 
Maintenance continuing and without IRWE approved. 

Step Calculations 
Unearned Income 0 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income =0 
Gross Earned Income $1,300 
Student Earned Income Exclusion −0 
Remainder =$1,300 
GIE (if not used above) $20 −$20 
Remainder $1,280 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$1,215 
Impairment Related Work Expense (IRWE)  − 0 
Remainder =$1,215 
Divide by 2 $607.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$607.50 
Total Countable Unearned Income 0 
Total Countable Earned Income +$607.50 
PASS Deduction −0 
Total Countable Income = $607.50 
Base SSI Rate $560.67 
Total Countable Income −$607.50 
Adjusted SSI Payment =0 
Adjusted SSI Payment 0 
Gross earned income received +$1,300 
Gross unearned income received +0 
Total Income Received =$1,300 
PASS, BWE or IRWE Expenses −$150 
Total Financial Outcome =$1,150.00 

*Note in this example IRWE was not submitted for approval by Social Security.  It 
is still paid out of pocket.   This demonstrates the benefit of establishing the 
IRWE. 
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SSI Calculation Sheet #3 

Name:  Benjamin Johnson 

Date:  January 17, 2022 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Earning $1,300 per month with In Kind Support and 
Maintenance continuing and with IRWE approved. 

Step Calculations 
Unearned Income 0 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income =0 
Gross Earned Income $1,300 
Student Earned Income Exclusion −0 
Remainder =$1,300 
GIE (if not used above) $20 −$20 
Remainder $1,280 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$1,215 
Impairment Related Work Expense (IRWE)  −$150 
Remainder =$1065 
Divide by 2 $532.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$532.50 
Total Countable Unearned Income 0 
Total Countable Earned Income +$532.50 
PASS Deduction −0 
Total Countable Income = $532.50 
Base SSI Rate $560.67 
Total Countable Income −$532.50 
Adjusted SSI Payment =$28.17 
Adjusted SSI Payment $28.17 
Gross earned income received +$1,300 
Gross unearned income received +0 
Total Income Received =$1,328.17 
PASS, BWE or IRWE Expenses −$150 
Total Financial Outcome =$1,178.17 
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SSI Calculation Sheet #4 

Name:  Benjamin Johnson 

Date:  January 17, 2021 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Earning $1,300 per month with no In Kind Support and 
Maintenance and with IRWE approved. 

Step Calculations 
Unearned Income 0 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income =0 
Gross Earned Income $1,300 
Student Earned Income Exclusion −0 
Remainder =$1,300 
GIE (if not used above) $20 −$20 
Remainder $1,280 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$1,215 
Impairment Related Work Expense (IRWE)  − $150 
Remainder =$1065 
Divide by 2 $532.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$532.50 
Total Countable Unearned Income 0 
Total Countable Earned Income +$532.50 
PASS Deduction −0 
Total Countable Income = $532.50 
Base SSI Rate $841 
Total Countable Income −$532.50 
Adjusted SSI Payment =$308.50 
Adjusted SSI Payment $308.50 
Gross earned income received +$1,300 
Gross unearned income received +0 
Total Income Received =$1,608.50 
PASS, BWE or IRWE Expenses −$150 
Total Financial Outcome =$1,458.50 
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Work Incentives Plan 

Customer Name: Ben Johnson 

Date: 01/27/2022 

Employment Goal: Work in retail as a stocker, earning $1,300 per month. 

• Accessing Employment Services and Supports 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Work with supported employment 
specialist to obtain and start 
position at retail store. 

Ben  1/27/2022  

• Resolving Existing Benefit Issues 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Meet with parents to discuss the 
fair share of household expenses 
and explore options for eliminating 
or reducing ISM. 

Ben/CWIC 2/15/2022  

Contact Social Security if you 
begin paying for food and shelter. 

Ben/parents As soon as 
change 
occurs 

 

• Managing Social Security Benefits and Work Incentives 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Create benefits binder to keep 
receipts for work-related 
expenses, letters from Social 
Security 

Ben/CWIC 2/15/2022  
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Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Collect receipts for monthly 
paratransit costs once position at 
the new store begins. 

Ben Once new 
job begins 

 

Complete IRWE request template 
and submit to local Social Security 
office for review and approval. 

Ben/CWIC By 10th of 
the month 
after first 
month of 
work 

 

Report wages and IRWEs monthly 
to Social Security by mailing or 
delivering paystubs; keep copies 
of paystubs. 

Ben By the 10th 
of each 
month after 
work begins 

 

• Managing Federal, State or Local Benefit Programs 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Explore opportunity to set up 
ABLE Account 

Ben/parents Three 
months after 
new job 
begins or 
sooner if 
resources 
nearing 
$2,000 

 

• Planning for Future Healthcare Needs 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

None at this time    
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• Follow-Up Contact Plan 

Action Step Person 
Responsible 

Target 
Date 

Completed 
Date 

Contact CWIC when start date at 
new store is determined. 

Ben   

Contact CWIC when notified by 
Social Security of adjusted SSI 
payment 

Ben When new 
job starts 
and wages 
are reported 

 

Contact CWIC if there are 
changes in IRWE amount or 
wages 

Ben Ongoing  

Beneficiary Signature: 

Date: 

CWIC Signature: 

Date:  
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Sample BS&A # 3 – Concurrent (SSDI/SSI) 
Employment Stage Using BSADocs 
Note:  William will begin a new job as an office administrator in February 2022.  He will 
earn approximately $2,200 per month.  After the interview, the CWIC determined that 
William has no IRWEs or subsidy/special conditions.  This Benefits Summary & 
Analysis was created using the report writing software, BSADocs, and the template from 
the state of Indiana.  Some state-specific details are included, which could be different 
depending on where William lives.  For example, Indiana’s Medicaid program currently 
pays the Medicare Part B premium for all Medicaid enrollees. 

Benefits Summary & Analysis 
Name:  William Smith 
Date:  January 25, 2022 

It was a pleasure speaking with you about your work goals.  This report will show how 
you can work and get ahead. 

Summary of Your Current Situation & Employment Goals 
Current Situation: 
I verified with Social Security, the Centers for Medicare and Medicaid Services and the 
Indiana Division of Family Resources (DFR) that you are receiving the following 
benefits: 

• Social Security Disability Insurance (SSDI) - net $400.00/month 
• Supplemental Security Income (SSI) - net $461.00/month 
• Medicare (Part A-hospital, Part B-medical and Part D-prescription) based on 

entitlement to SSDI 
o DFR pays the Part B premium and helps pay Part A and B deductibles and 

coinsurance 
o Full Extra Help - keeps Part D co-pays low and helps pay the premium 

• Medicaid (based on SSI eligibility) 

Additional Details: 
• Your SSI is less than the maximum amount ($841.00) because of your SSDI 

benefits. 

Employment Details: 
• You are not currently working but accepted a job offer as an office administrator 

for Office, Inc.   
• You will earn $2,200.00/month and your start date is February 1, 2022.     
• You will be eligible to enroll in employer-sponsored health insurance after 90 

days of employment.   
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How Work Affects Your Cash Benefits 
Social Security Disability Insurance: 
SSDI has different phases of work rules, each with work incentives that support your 
efforts to work.  Some work incentives allow you to maintain SSDI when working, while 
others allow you to easily restart the benefit if it stops.  Below are the key details given 
your situation and goals. 

Phase 1- Trial Work Period (TWP): 
During the TWP, you can earn any amount and receive SSDI, as long as you still have 
a disability.  Your TWP ends when you use 9 TWP months within a 5-year period.  You 
use a TWP month each time your monthly gross earnings are more than $970 (2022 
rate).  Social Security confirmed that you have all 9 TWP months available. 

Phase 2-Extended Period of Eligibility (EPE): 
The month after your TWP ends you begin a 36-month Extended Period of Eligibility.  
During the EPE, Social Security will give you SSDI for months your countable earnings 
are below Substantial Gainful Activity (SGA), but they will suspend SSDI for months 
your countable earnings are at or above SGA.  An explanation of SGA is provided 
below.  During the EPE, Social Security can easily restart your SSDI if your countable 
earnings fall below SGA.  You don’t have to reapply.  This is a great safety net. 

Understanding SGA: 
After the TWP, Social Security will decide if your work activity is Substantial Gainful 
Activity (SGA).  To make this decision they compare your monthly countable earnings to 
a guideline of $1,350 (2022 rate).  The word “countable” is important because Social 
Security may not count all of your gross wages when deciding if your work is SGA.  For 
example, they deduct paid time off, the value of extra help or reduced productivity on 
the job because of your disability, and impairment-related expenses you pay for that are 
necessary for you to work.  Based on what you shared, it appears none of those 
deductions would help you at this time. 

There is one final detail about SGA.  After the TWP, the first time you have a pattern of 
work that is SGA Social Security pays your SSDI for 3 months.  This is called the Grace 
Period, the first month of which is known as the cessation month.  This can occur during 
Phase 2 or Phase 3. 

Phase 3-Post EPE: 
This phase begins after the 36th month of your EPE.  If your countable earnings are 
below the SGA guideline, your SSDI continues.  If your countable earnings are SGA, 
your SSDI will terminate.  However, there is a work incentive called Expedited 
Reinstatement (ExR) that may be used to quickly restart the SSDI if you can’t maintain 
SGA level work.  I will provide more details about this work incentive when you are 
closer to this phase. 
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Specific to You: 

• Earning $2,200.00/month:  Based on the information above, I estimate your SSDI 
will pause after the Trial Work Period and Grace Period because your work is 
expected to be above the SGA guideline.  Your TWP will likely end October 2022.  
Your Grace Period will likely last from November 2022 through January 2023.  If 
your work activity drops below SGA for any reason during Phase 2 (likely November 
2022 through October 2025), you should report the change to Social Security right 
away.  You can receive the benefit again if Social Security determines your work is 
no longer SGA.  This is a great safety net. 

I have attached a TWP/EPE Tracking Chart to this report that shows how these work 
incentives fit together.  Keep in mind the changes noted above are only an estimate.  
Social Security makes final decisions about your SSDI. 

Supplemental Security Income (SSI): 
SSI is a cash benefit for people with disabilities who have low income and resources.  
The amount you receive is reduced if you have other income.  Many people think they’ll 
have less money if they work, but that’s a myth. 

Social Security doesn’t count all of your income when calculating your SSI amount.  
They deduct $20 from your unearned income (e.g., your SSDI); if you don’t have 
unearned income, they deduct it from your gross earnings.  Then they deduct $65 of 
your gross earnings and divide the remainder of those earnings in half.  The amount of 
income left after these deductions is called total countable income.  Social Security 
subtracts your total countable income from your base SSI rate; the remainder is your 
new SSI amount.  Because of these deductions you have more money when working. 

If your earnings reduce the SSI to $0, you can keep your SSI claim open by using a 
work incentive called 1619(b).  With 1619(b), you contact Social Security when your 
income is low enough to receive SSI again and they will restart your benefit; you don’t 
have to reapply.  Below I will explain how you can also keep Medicaid through 1619(b) 
and provide more details about the eligibility criteria. 

Specific to You: 

• Earning $2,200.00/month: Based on the information above, I estimate your SSI will 
be $0.00 per month when you are still receiving SSDI and when your SSDI stops.  In 
both situations, you have more money by working.  It appears you will meet the 
1619(b) criteria when your SSI is $0, which allows you to keep SSI eligibility status.  
This is another great safety net. 

Attached are SSI calculation worksheets that show the details for these estimated 
changes.  Keep in mind the changes noted above are only estimates.  Social Security 
makes the final decision about your SSI eligibility and payments. 
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How Work Affects Your Health Insurance 
Medicaid (SSI Beneficiary): 
Medicaid is a health insurance program that covers certain groups of people who have 
low income and resources.  As an SSI beneficiary, your state automatically enrolled you 
in Medicaid.  Special rules make it possible for you to keep Medicaid when you work.  If 
you are eligible to receive an SSI payment when you work, you keep Medicaid.  If your 
earnings reduce your SSI to $0, you can still keep Medicaid by using 1619(b).  To use 
1619(b), you must be ineligible for an SSI payment because of your earnings, still have 
a disability, have countable resources below $2,000, need Medicaid, and have annual 
earnings under $39,449 (2022).  Social Security allows a higher annual earnings limit in 
some situations. 

Specific to You: 

• Earning $2,200.00/month: Based on the information above, I estimate your Medicaid 
eligibility will continue through the 1619(b) work incentive. 

Keep in mind the details above are only an estimate.  Social Security makes the final 
decision about your eligibility for SSI-based Medicaid. 

Medicare: 
Medicare is a federal health insurance program that offers hospital, medical, and 
prescription drug coverage.  You are eligible for Medicare because you have been 
entitled to SSDI for more than 24 months.  Medicare coverage continues when you are 
entitled to SSDI.  If your SSDI entitlement ends due to SGA, the Extended Period of 
Medicare Coverage (EPMC) lets you keep Medicare for at least 7 years and 9 months 
(93 months) after your Trial Work Period, as long as you still have a disability.  You do 
not have to request EPMC, it will start automatically. 

Specific to You: 

• Earning $2,200.00/month:  Based on the information above, I estimate your 
Medicare coverage will continue while you are still entitled to SSDI.  When your 
SSDI entitlement ends, Medicare coverage can continue through EPMC. 

Keep in mind the details above are only an estimate.  Social Security makes the final 
decision about your Medicare eligibility. 

Medicare Part A and B Financial Assistance: 
Beneficiaries with Medicare Parts A (hospital) and B (medical) usually have to pay a 
Part B premium, plus deductibles and coinsurance.  However, the state will pay your 
Part B premium when you are enrolled in certain Medicaid eligibility groups.  Medicaid 
also acts like a supplemental insurance to help pay your Part A and B deductibles and 
coinsurance. 
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Specific to You: 

• Earning $2,200.00/month: Based on the information above and the Medicaid 
eligibility group you are expected to use with this goal, I estimate the state will 
continue to pay your Part B premium and help pay your Part A and B deductibles 
and coinsurance. 

Keep in mind the details above are only an estimate.  DFR makes the final decisions 
about your eligibility for help with Part A and B costs. 

Medicare Part D Financial Assistance: 
Medicare Part D (prescription drug coverage) out-of-pocket costs can include a 
premium, a deductible and copays that vary depending on the plan you choose.  Extra 
Help, also known as the Low Income Subsidy program, helps pay those out-of-pocket 
expenses.  The program has two levels of assistance, Full Extra Help and Partial Extra 
Help. 

Full Extra Help pays all or most of the Part D premium, the annual deductible, and 
keeps copays to a low amount ($0 - $9.85 per prescription in 2022).  People who get 
Supplemental Security Income (SSI), Medicaid, or help from the Indiana Division of 
Family Resources (DFR) with any Medicare Part A and B costs are automatically 
enrolled.  When working, if you fall under one of those groups you can get or keep Full 
Extra Help. 

Specific to You: 

• Earning $2,200.00/month: Based on the information above, I estimate you will be 
eligible for Full Extra Help because of your enrollment in Medicaid (1619(b)). 

Keep in mind the details above are only an estimate.  Social Security and the Centers 
for Medicare and Medicaid Services make final decisions about eligibility for Extra Help. 

Employer-Sponsored Health Insurance: 
You reported that you will be offered employer-sponsored health insurance after 
90 days of employment.  Depending on the plan, premium, deductible, and 
coinsurance, this may or may not be a cost-effective option.  You should read over the 
plan details to make this decision.  Here are a few details regarding the interaction of 
employer-sponsored health insurance and your other insurance. 

• Medicare: 
Medicare does not require you to take employer insurance.  If you chose to enroll 
in your employer’s insurance, you must keep Part A (hospital) when it is premium 
free.  Your employer’s health plan may require you to keep Part B (medical) and 
Part D (prescription drug).  If the plan does not require you keep Part B and Part 
D coverage you may still want to keep one or both.  In some situations, dropping 
Part B or Part D will result in inadequate healthcare coverage.  In addition, you 
might have to pay a premium penalty for Part D (prescription drug) if you re-enroll 



34 | Page 

later.  You should check with the employer’s health plan about Medicare 
enrollment requirements and what would happen if you dropped Part B or Part D.  
For more personalized Medicare counseling contact the Indiana Department of 
Insurance SHIP Program at 1-800-452-4800. 

• Medicaid:  You should report to DFR if you become eligible for other health 
insurance.  Medicaid is a payer of last resort.  As a result, any other health 
insurance plan you have must be billed first.  Depending on the cost of the 
service and the provider, Medicaid may cover what the other insurance does not.  
In certain circumstances, DFR will assist you in paying for your private insurance 
premium.  This is called the Health Insurance Premium Payment Program 
(HIPP). 

We can review these considerations in more detail once you are closer to the 
enrollment period. 

Employment and Other Services to Help You Reach Your Goal 
You are not receiving employment services at this time and you shared that you are not 
interested in receiving any services.  If you change your mind, please let me know so I 
can refer you to agencies that assist with getting and keeping a job. 

Other Topics 
Reporting Earnings to Social Security: 
Since SSDI and SSI are two different programs, you must report to each program 
separately. 

• Reporting for SSDI: 
You must report to Social Security when you start work, stop work, or have a 
change in hours, duty, or pay.  To report this type of change, call the local Social 
Security office at 333-222-1111.  Ask for a receipt that documents you reported.  
If you have low wages Social Security may not ask you to do anything more 
except report if your earnings increase.  If you have earnings above SGA, Social 
Security may send you a Work Activity Report (form SSA-821).  I can help you 
complete that form so please call me when you receive it.  Once Social Security 
has listed the employer on your record, I recommend you log into your my Social 
Security account (http://www.ssa.gov/myaccount) and report your earnings each 
month. 

• Reporting for SSI: 
When you begin working, you must report gross wages from your first month of 
work by the 10th of the following month.  I recommend you call the local Social 
Security office at 333-222-1111 to report your new work.  You must continue 
reporting earnings every month.  To report gross wages on an ongoing basis, I 
recommend you use the SSI telephone wage reporting system (if you are 
approved by Social Security to do so) no later than the 6th day of the month after 

http://www.ssa.gov/myaccount
http://www.ssa.gov/myaccount
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you receive earnings or call, mail, or bring a copy of your pay stubs to the local 
Social Security office no later than the 10th day of the month after you receive 
earnings.  Be sure to ask for a receipt to document you reported. 

Important Things for You to Remember 
Issues requiring immediate action:  

• Report your income to Social Security when you begin working. Remember that 
you must report your income to both your SSDI claims representative and your 
SSI claims representative. 

• Request approval to report your wages for SSI through the SSI wage reporting 
app and then download the app to phone. 

• Track your Trial Work Period months as soon as you begin working. 

Important dates or deadlines: 
• Between 60 and 90 days of employment, review the option to join your employer 

insurance and report your decision to DFR. 
• Near the end of your Trial Work Period, you should fill out a Work Activity Report 

and submit it to Social Security to facilitate Social Security pausing your SSDI 
and avoiding an overpayment.  I will assist you with this process. 

Recordkeeping reminders: 
Please keep this Benefits Summary and Analysis in your records.  Remember to keep 
letters you get about your benefits.  Keep notes and receipts whenever you report 
changes and be sure to keep everything together in one place so you can find it.  Notes 
should include the agency where you made the report, the date you made the report, 
who you talked to, what you told them, and what papers you submitted. 

It is your responsibility to promptly report all relevant changes to Social Security and any 
other federal, state, or local entity administering the benefits you receive.  You can 
report your earnings to Social Security online once Social Security knows you are 
working.  You can do this using my Social Security (https://www.ssa.gov/myaccount/) 
after Social Security has your employer’s information. 

Using this report: 
You should keep this report and refer back to it when you have questions about how 
your employment plans may affect your benefits.  It is also important for you to share 
this report with other people who are helping you achieve your employment goals. 

Changes in the situation described above may seriously affect the accuracy of the 
information provided in this correspondence.  Please contact me immediately to discuss 
any changes in your benefits situation or employment plans or to answer any additional 
questions you have about how employment may affect your benefits. 

__________________________________ _______________________ 

https://www.ssa.gov/myaccount/
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CWIC:  Super CWIC   Date: 

Agency:  CWIC, Inc.   

Phone:  333-333-3333 

Email:  super@cwicinc.org 

 

mailto:super@cwicinc.org
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TWP / EPE Tracking Chart 
Name: William Smith 
Date: 1/25/2022 

Work Incentives Counselor: Super CWIC  

Scenario Description: Earning $2,200 per month beginning February 2022. 

YEAR 1 2022 – Table 1 
YEAR 1 2022 Jan Feb Mar April May Jun 

Countable 

Earnings 

 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

 TWP  

#1 

TWP 

#2 

TWP 

#3 

TWP 

#4 

TWP 

#5 

YEAR 1 2022 – Table 2 
YEAR 1 2022 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

TWP 

#6 

TWP 

#7 

TWP 

#8 

TWP 

#9 

EPE/ 
Cessation/Gra
ce Period 

EPE/ Grace 
Period 
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YEAR 2 2023 – Table 1 
YEAR 2 2023 Jan Feb Mar April May Jun 

Countable 

Earnings 

$2,200 $2,200 $2,200 $22,00 $2,200 $2,200 

Benefit 

Status 

EPE/Grace 
Period 

EPE 

Check Pauses 

EPE EPE EPE EPE 

YEAR 2 2023 – Table 2 
YEAR 2  2023 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

EPE EPE   EPE EPE EPE EPE 

Year 3 2024 – Table 1 
YEAR 3 2024 Jan Feb Mar April May Jun 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 
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YEAR 3 2024 – Table 2 
YEAR 3 2024 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 4 2025 – Table 1 
YEAR 4 2025 Jan Feb Mar April May Jun 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

EPE EPE EPE EPE EPE EPE 

YEAR 4 2025 – Table 2 
YEAR 4 2025 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

EPE EPE EPE EPE Termination  
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YEAR 5 2026 – Table 1 
YEAR 5 2026 Jan Feb Mar April May June 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 

      

YEAR 5 2026 – Table 2 
YEAR 5 2026 July Aug Sept Oct Nov Dec 

Countable 

Earnings 

$2,200 $2,200 $2,200 $2,200 $2,200 $2,200 

Benefit 

Status 
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SSI Calculation Sheet #1 
Beneficiary Name:  William Smith   
Date:  January 25, 2022 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Current Situation - No Earnings and receiving $400 of SSDI 

Step Calculations 
Unearned Income $400 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income = $380 
Gross Earned Income $0 
Student Earned Income Exclusion −0 
Remainder 0 
GIE (if not used above) $20 −0 
Remainder 0 
Earned Income Exclusion (EIE) $65 −$65 
Remainder 0 
Impairment Related Work Expense (IRWE)  − 0 
Remainder 0 
Divide by 2 0 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =0 
Total Countable Unearned Income $380 
Total Countable Earned Income +0 
PASS Deduction −0 
Total Countable Income = $380 
Base SSI Rate  

$841 
Total Countable Income −$380 
Adjusted SSI Payment =$461 
Adjusted SSI Payment $461 
Gross earned income received +0 
Gross unearned income received +$400 
Total Income Received =$861 
PASS, BWE or IRWE Expenses −0 
Total Financial Outcome =$861 
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SSI Calculation Sheet #2 
Beneficiary Name:  William Smith   
Date:  January 25, 2022 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Earning $2,200 per month and still receiving $400 of SSDI 
(Trial Work Period and Grace Period) 

Step Calculations 
Unearned Income $400 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income = $380 
Gross Earned Income $2,200 
Student Earned Income Exclusion −0 
Remainder =$2,200 
GIE (if not used above) $20 −0 
Remainder =$2,200 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$2,135 
Impairment Related Work Expense (IRWE)  − 0 
Remainder =$2,135 
Divide by 2 $1,067.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$1,067.50 
Total Countable Unearned Income $380 
Total Countable Earned Income +$1,067.50 
PASS Deduction −0 
Total Countable Income = $1,447.50 
Base SSI Rate $841 
Total Countable Income −$1,447.50 
Adjusted SSI Payment =0 
Adjusted SSI Payment 0 
Gross earned income received +$2,200 
Gross unearned income received +$400 
Total Income Received =$2,600 
PASS, BWE\ or IRWE Expenses −0 
Total Financial Outcome =$2,600 
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SSI Calculation Sheet #3 
Beneficiary Name:  William Smith 
Date:  January 25, 2022 

Work Incentives Counselor:  Super CWIC 

Scenario Description:  Earning $2,200 per month with SSDI paused (After Trial Work 
Period and Grace Period) 

Step Calculations 
Unearned Income 0 
General Income Exclusion (GIE) $20 −$20 
Countable Unearned Income =0 
Gross Earned Income $2,200 
Student Earned Income Exclusion −0 
Remainder =$2,200 
GIE (if not used above) $20 −$20 
Remainder =$2,180 
Earned Income Exclusion (EIE) $65 −$65 
Remainder =$2,115 
Impairment Related Work Expense (IRWE)  − 0 
Remainder =$2,115 
Divide by 2 $1,057.50 
Blind Work Expenses (BWE)  −0 
Total Countable Earned Income =$1,057.50 
Total Countable Unearned Income 0 
Total Countable Earned Income +$1,057.50 
PASS Deduction −0 
Total Countable Income = $1,057.50 
Base SSI Rate $841 
Total Countable Income −$1,057.50 
Adjusted SSI Payment =0 
Adjusted SSI Payment 0 
Gross earned income received +$2,200 
Gross unearned income received +0 
Total Income Received =$2,200 
PASS, BWE or IRWE Expenses −0 
Total Financial Outcome =$2,200 
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Work Incentives Plan 
Beneficiary Name:  William Smith 
Date: 1/31/2022 

Employment Goal: Earning $2,200 per month as an office administrator.  

Accessing Employment Services and Supports 

Action Step Person 
Responsible 

Target Date Completed 
Date 

No employment 
services needed now. 

   

Resolving Existing Benefit Issues 

Action Step Person 
Responsible 

Target Date Completed 
Date 

No benefits issues to 
address at this time 

   

Managing Social Security Benefits and Work Incentives 

Action Step Person 
Responsible 

Target Date Completed 
Date 

Create benefits binder 
to keep pay stubs, 
reporting receipts, and 
letters from Social 
Security 

William/CWIC 2/15/22  

Report beginning of 
work to Title II claims 
representative and 
submit paystubs 
monthly 

William 3/10/22  
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Action Step Person 
Responsible 

Target Date Completed 
Date 

Track TWP months William 2/1/22 and 
on-going until 
TWP 
completed. 

 

Report changes in 
monthly income to 
SSDI claims 
representative 

William On-going 
monthly after 
initial report 

 

Report beginning of 
work to SSI claims 
representative 

William 3/10/22  

Request approval to 
use SSI reporting app 

William 3/10/22  

Report wages monthly 
through SSI reporting 
app 

William On-going 
monthly after 
initial report 

 

Managing Federal, State or Local Benefit Programs 

Action Step Person 
Responsible 

Target Date Completed 
Date 

No action needed at this 
time.  
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Planning for Future Healthcare Needs 

Action Step Person 
Responsible 

Target Date Completed 
Date 

Confirm 1619b status 
with Social Security 
 

William and 
CWIC 

4/1/22  

Monitor continued 
eligibility for help with 
Medicare costs through 
state 

William and 
CWIC 

On-going  

Explore employer-
sponsored health 
insurance 

William 4/1/22  

Contact DFR when 
offered employer-
sponsored health 
insurance 

William 5/1/22  

Follow-Up Contact Plan 

Action Step Person 
Responsible 

Target Date Completed 
Date 

Contact CWIC to confirm 
job has started and 
projected earnings are 
still accurate 

William After first 
paycheck 
received 

 

Contact CWIC to review 
TWP usage 

William and 
CWIC 

8/1/22  
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Action Step Person 
Responsible 

Target Date Completed 
Date 

Notify CWIC if employer-
sponsored health 
insurance is offered to 
discuss 
Medicare/Medicaid 
interaction 

William When 
employer-
sponsored 
health 
insurance 
offered 

 

Contact CWIC to discuss 
status of work CDR and 
receipt of Work Activity 
Report  

William 10/1/22  

Beneficiary Signature:  Date: 

CWIC Signature:  Date: 
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